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EMPLOYMENT EQUITY 
 

Background 
 
The goal of Employment Equity is to achieve a workforce that reflects the representation 
of women, persons of aboriginal ancestry, members of visible minorities and persons 
with disabilities as they exist in the general population.  Such a workforce not only 
provides fair employment opportunity but also provides positive role models for students 
so that they may develop abilities and aspirations without the limitations imposed by 
stereotypes.  The Division administers an Employment Equity Plan approved by the 
Saskatchewan Human Rights Commission. 
 
Definitions 
 
An “Employment Equity Plan” is a plan of action, approved by the Saskatchewan 
Human Rights Commission, which is intended to facilitate the hiring and/or promotion 
of appropriately qualified members of the designated groups in order to achieve a 
workforce in which representation of the designated groups is comparable to their 
representation in the general population. 
 
The “Designated Groups” as defined by the Saskatchewan Human Rights 
Commission are women, persons of aboriginal ancestry, visible minorities and 
persons with disabilities. 
 
Procedures 
 
1. Recruitment 

1.1 All job postings and advertisements shall clearly define the relevant 
requirements and qualifications and shall include a statement that the Division 
administers an Employment Equity Plan approved by the Saskatchewan 
Human Rights Commission. 

1.2 Application forms shall also include a statement that the Division administers 
an Employment Equity Plan approved by the Saskatchewan Human Rights 
Commission, and shall include a section where the applicant may voluntarily 
self-identify as a member of one of the designated groups of the Employment 
Equity Plan. 
 

2. Selection 

2.1 Every reasonable effort shall be made to ensure that testing procedures, 
exercises and job simulations shall be free of bias against members of 
designated groups. 

2.2 Inservice training shall be provided so that all interview team members are 
aware of human rights legislation, employment equity principles, cross-cultural 
issues and fair interviewing techniques. 
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2.3 Designated group members shall be included on interview teams, where 
appropriate and possible. 

2.4 Except as may otherwise be provided in the applicable union contract, 
preference may be given to applicants who have the appropriate qualifications 
and who are members of a designated group which is under-represented in 
that job category. 

2.5 Notwithstanding the above, it is not the intent of this procedure to require the 
hiring and/or promotion of applicants whose qualifications do not meet the 
standards of this Division. 

2.6 In addition, the recruitment and assignment of teachers in non-traditional 
subject areas and grade levels is encouraged. 

 
3. Staff Awareness and Education 

3.1 Arrangements shall be made for ongoing staff inservice and development to 
promote awareness and acceptance of the Employment Equity Plan among all 
employees. 

 
4. Monitoring 

4.1 Upon hiring, the self-identification (if any) of the successful applicant shall be 
entered into the Human Resources database to facilitate statistical reporting. 

4.2 Quarterly reports shall be prepared for consideration by the Administrative 
Council Executive.  The quarterly reports shall include statistics on hiring and 
promotions indicating the percentage of successful and unsuccessful 
applicants who self-identify as members of designated groups. 

 
 
Reference: Section 85, 87, 108, 109, 174, 175 Education Act 
 Saskatchewan Human Rights Commission 





Equitable opportunities and outcomes for all 
McDermid Community School. 
 

- Submitted by Tracy Brooks 
Principal, McDermid 

THE MÉTIS: A VISUAL 
HISTORY 
 
On March 26, 2010, middle years      
students and staff at McDermid     
Community School had the privilege of 
hosting the launch of Sherry Farrell 
Racette’s creation—The Métis: A Visual 
History. This resource has been released 
to all schools in Regina Public by the 
Gabriel Dumont Institute (GDI) and 
Enbridge Pipelines, Inc. 
 Special guests at the launch included 
representatives from Gabriel Dumont 
Institute and Enbridge Pipelines, Trustee 
Cindy Anderson, Deputy Director Ross 
Brown, Superintendent Mike Walter, 
Superintendent Dave Hutchinson, Elder 
Valarie Ironchild, as well as              
representatives from Regina Public 
Schools’ Instructional and School     
Services department and SUNTEP. 
 Sherry shared the story of the panels 
and their significance in depicting the 
different eras of Métis history with the 
students and guests. Greetings were 
brought by Karon Schmon (GDI) and 
Teresa Homik (Enbridge). Both       
highlighted the importance of this     
resource in representing aspects of Métis 
history and culture in an appealing and 

informative medium. Specialist Ceane 
Dusyk, students Daussen Elles and Faith 
Gruben, and Trustee Cindy Anderson 
accepted the resource on behalf of 

CAMPBELL FIAP STUDENTS 
MEET REGINA MAYOR 
 
On March 15th, upon completion of a 
unit on Regina, Campbell Collegiate’s 
FIAP (Functional Integrated Academic 
Program) students were able to tour City 
Hall and meet Mayor Pat Fiacco. 
  

- Submitted by Laurie McGeough 
FIAP Teacher, Campbell 

   
 

Shown above (left to right) are Teresa Homik (Enbridge), Daussen Elles, Faith Gruben, Ceane 
Dusyk, Sherry Farrell Racette, and Trustee Cindy Anderson. 
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gave a motivational talk about his life 
and the challenges he has had to       
overcome, inspiring the students to face 
the challenges in their lives with hope. 
 Shown below, Mr. Jaleta posed with 
the Grade 8 class with his Olympic 
torch. 
  

- Submitted by Joanne Yeo 
Grade 6 French Teacher, Wilfrid Walker 

recognition of the United Nations’     
International Day for the Elimination of 
Racial Discrimination. This year, the 
ACT students created a short movie of a 
Readers’ Theatre showing why this day 
is recognized worldwide, encouraging 
the other students and staff to be aware 
of racism and to treat everyone with   
dignity and respect. 
 Mr. Ted Jaleta, the guest speaker, 

WILFRID WALKER HOSTS 
ANTI-RACISM ASSEMBLY 
 
The ACT (Anti-racism and Cross-
cultural Training) students at École 
Wilfrid Walker School hosted the 
school’s annual assembly, held in     

LAKEVIEW DRUM CLUB 
BEATS OUT RACISM 
 
On March 24th, Lakeview School’s 
Drum Club hosted the “Beat of the   
Nations” concert. This annual concert is 
to recognize the International Day for 
the Elimination of Racial Discrimination 
through the enjoyment of music and 
dance of several cultural groups. It is our 
hope that in celebrating the art and   
culture of other nations, we will learn to 
appreciate our similarities and respect 
our differences.   
 Cultural experiences included    
Scottish bagpipers and highland dancers, 
Métis dancers, and drum rhythms of the 
Caribbean, Japan and Africa.  
 
 
 
 
 
 
 
 
 
 
 

 
  
 
 
 
 
  
 
 To close the concert, Grades 7/8  
students played “All One People” on 
their recently created Native American-
style flutes. The audience joined in   
singing the lyrics:  

 “We are all one people, we all come 
from one creation, way on high. 
 We are all one nation, under one 
great sky, you and I. 
 We are all one people, we are all one 
colour, in His eye.” 
 
- Submitted by Marilyn Dyck (Specialist) 

and Tracey Somers 
(Grades 3/4 Teacher), 

Lakeview 
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 Johnson Collegiate has a long history 
of celebrating Multicultural Diversity 
Day in order to empower their own    
students and help others learn about   
culture.  Many of the students sharing 
their cultures are part of Johnson’s    
English as an Additional Language   
program, and this day gives these youth 
a sense of belonging, while offering 
them a chance to share their cultures and 
talents. 
 Elaheh Ahmadi, a Grade 12 EAL 
student from Afghanistan says, 
“Diversity Day is important because 
everyone can show a unique side of 
themselves. Normally we (EAL         
students) try to blend in with Canadian 
culture, but on Diversity Day we can 
show our first cultures and it feels good 
to be reminded of our lives back home.”  
 Muna Abdi Ali, a Grade 12 EAL 
student from Somalia, adds, “Diversity 
day is a chance to learn about different 
countries.  When we celebrate this day, it 
makes me feel like the students and staff 
at Johnson really care about us and our 
cultures.” 
 Perhaps Mohagir Daffalla, a Grade 
12 student from Sudan, says it best: 
“Diversity Day empowers me and all 
EAL learners at Johnson because it 
makes us feel proud of our heritage and 
we feel like we belong in Canada and at 
our school. Even though I’m graduating 
this year, I feel proud because I’m     
leaving an important legacy behind for 
other EAL learners. I hope F.W. Johnson 
Collegiate keeps on celebrating diversity 
for generations to come, and I feel proud 
that I helped to give back to my school 
and create a strong legacy for honouring 
multiculturalism.”           
 

- Submitted by Kyla Wendell McIntyre 
EAL teacher, F.W. Johnson 

Competition at Evraz Place on April 13th 
(see article on page 14).  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

HONOURING DIVERSITY—
EMPOWERING STUDENTS 
 
Did you know that F.W. Johnson    
Collegiate welcomes students from over 
20 countries? In honour of their own 
diversity and the International Day for 
the Elimination of Racial                  
Discrimination, F.W. Johnson          
celebrated Multicultural Diversity Day 
on March 19th. Students and staff      
participated in activities that heightened 
their awareness of multiculturalism and 
celebrated the diversity that is present in 
their own school and community. 
 During the noon hour on March 19th, 
Johnson students enjoyed a delicious 
smorgasbord of multicultural foods such 
as samosas, perogies, chicken tacos, 
bannock, fresh rolls, spring rolls,      
tiramisu, exotic juices, and Vietnamese 
coffee. While enjoying these tasty treats, 
students and staff watched their fellow 
Wildcats share their cultures. 
 The performances consisted of    
Somali dancing, First Nations dancing 
and drumming, Ethiopian dancing, a 
First Nations monologue, singing in 
Arabic, a student-written play, and a 
multicultural fashion show. Perhaps the 
highlight of the performance was when 
all the students sang “Waving Flag” 
while waving a variety of multicultural 
flags. In fact, this performance was so 
well received, the students were invited 
to participate in the opening ceremonies 
of Regina’s World Cup Soccer        
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 Advisory classes participated in   
activities before and after Diversity Day 
that celebrated and promoted diversity. 
Lunch hour activities included bracelet 
beading and deer hide tanning and many 
students participated. Finally, a First 
Nations storyteller was invited to      
Balfour and treated students with stories 
and songs from his life. It was a busy 
week of multicultural activities, and  
Balfour students and staff truly          
embraced the diversity in their school 
community.  
 

- Submitted by Stephanie Wurm 
EAL Teacher, Balfour 

multicultural lunch buffet followed the 
show and, as usual, was a hit with     
students and staff. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

EMBRACE DIVERSITY! 
EMBRACE THE WORLD! 
 
Balfour Collegiate’s annual Diversity 
Day celebration has come and gone, but 
students and staff look back on it as a 
fun-filled celebration that highlighted 
the rich diversity in their great school. 
Balfour is privileged to be a culturally 
diverse school because of the large EAL 
(English as an Additional Language) 
program, as well as a multitude of    
students from various cultural         
backgrounds. This year’s Diversity Day 
on March 18th was themed “Embrace 
Diversity! Embrace the World” and  
embrace it they did! 
 This year’s cultural entertainment 
show included performances from    
Balfour students as well as community 
members. From Balfour, entertainment 
included a cultural clothing fashion 
show and a personal narrative written 
and shared by an immigrant student. 
From the community, the First Nations 
drumming group “The Kawacatoose 
Boys” accompanied Elder Dennis 
Omeasoo’s skilled dance. As well, 
Chung Wah Kung Fu Centre wowed the 
audience with their ceremonial Lion 
dance and a Kung Fu demonstration. A 

INSIGHT 2010 
 
Regina Public Schools’ Program for 
Students with Visual Impairments 
(PSVI), along with a planning           
committee including staff from CNIB, 
ECIP, and the Ministry of Education, 
proudly presented INSIGHT 2010 on 
March 25th and 26th. This provincial 
conference for and about students with 
visual impairments, their families and 
their support teams took place at CNIB, 
the Regina Public School Board Office, 
and the Kinesiology Building at the   
University of Regina. 
 Pre-conference sessions addressed 
current updates to literary and Nemeth 
braille codes, social networking on the 
Internet, and a round table discussion on 
advocacy. 
 On conference day, several vendors 
enjoyed the opportunity to display and 
demonstrate products, as well as time to 
make connections with attendees. Amy 
Alsop, two-time paralympic gold medal 

winner in goal-ball, pumped up the     
audience with her motivational speech 
on what it’s like to have a visual        
impairment and love sports enough to be 
a competitive athlete. Children then went 
off to enjoy some physical activities at 
the Child and Youth Program at the 
Kinesiology Building at the U of R. 
 Keynote speaker, Dr. L. Penny 
Rosenblum, Adjunct Associate Professor 
from the Department of Disability & 
Psychoeducational Studies at the       

University of Arizona, addressed various 
social skills topics, including friendship, 
recess, non-driving, dating/adolescence/
puberty, and self-concept for students 
with visual impairments. Having a visual 
impairment herself and having          
conducted research on social skills for 
children with visual impairments, Dr. 
Rosenblum was a great source of      
information on this topic. Her            
presentation was interesting and        
motivational, and she took time to      
engage with the audience. 
 A special thank you goes out to all 
participants for an exciting and          
successful conference! 
 

- Submitted by Dwila Nixon 
and Courtney Bodnar 

Teachers of Students with Visual 
Impairments, Regina Public Schools 

Shown above (centre) is Dr. Rosenblum with 
Conference MCs Courtney Bodnar and Dwila 
Nixon from PSVI Regina Public Schools. 
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as how often it occurs, types of bullying 
and what they can do if they encounter     
bullying. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 The ACT students (shown below) did 
a fantastic job displaying leadership and 
helping to create a safe community 
within the school!  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

- Submitted by Donna Lindstrom 
Teacher-Librarian, 

Grant Road and Dr. A.E. Perry 

 On April 14th, Grant Road School 
took part in national Pink Shirt Day with 
many students wearing pink to school. 
Grant Road School’s ACT (Anti-racism 
and Cross-cultural Training) students led 
an assembly to bring attention to       
bullying and to take a stand against it. 
They spoke about the history of Pink 
Shirt Day and showed a short video of a 
reenactment of what took place in 2007. 
Students used a PowerPoint presentation 
to share information about bullying, such 

PINK SHIRT DAY AT GRANT 
ROAD SCHOOL 
 
In 2007, two Grade 12 students in Nova 
Scotia, David Shepherd and Travis 
Price, and their teenage friends         
organized a mass rally to wear pink in 
support of a new Grade 9 boy who was 
called gay and physically threatened for 
wearing pink to school. Travis and 
David bought shirts and handed them 
out to students at their high school.   
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NEED HELP COPING WITH 
YOUR CHILDREN? 

 
C.O.P.E. (Community Parent Education 
program) is an effective research-based 
parenting program that helps parents to 
develop a more positive approach to 
parenting and reduces problem          
behaviour in children. 
 All C.O.P.E. programs are free of 
charge! Refreshments will be provided.  
Supervised activity groups for children 
ages 3 to 5 and social skills                
development/activity groups for children 
ages 6 to 12 will be provided at no 
charge while parents attend the         
parenting program. C.O.P.E. programs 

are facilitated by qualified professionals 
trained by C.O.P.E. 
 To reg is t er  or  for  more               
information, please contact the      
Randall Kinship Centre at 766-6780. 
 
Lakeview School 
3110-20th Avenue 
April 15 to June 3, 2010  
(every Thursday for 8 weeks) 
6:00 to 8:00 p.m. 
 
W. F. Ready School 
2710 Helmsing Street 
April 21 to June 9, 2010  
(every Wednesday for 8 weeks) 
6:00 to 8:00 p.m. 

GLEN ELM RECEIVES 
SPECIAL GUESTS FROM 
JAPAN 
 
On April 13th, two educators from Japan 
visited the Pre-Kindergarten and       
Kindergarten classrooms at Glen Elm 
School.  Sadayo Shimbamura and Aki 
Yamada teach students who are four and 
five years of age in their home country. 
Ms. Shimbamura’s daughter, Tomoyo, 
who spent a year in Regina learning 
English, acted as translator. Also      
accompanying them was Andrea Ashton 
from the Saskatchewan School Boards 
Association who was responsible for 
making the arrangements for the visit. 
 The educators from Japan explained 
that their students attend private school 
from 8:00 a.m. to 5:00 p.m. six days a 
week from April to March. Children 
wear one uniform for class and another 
one for physical education.  
 Sadayo and Aki were surprised when 
they were introduced to a parent       
volunteer in the Pre-K class. Parents are 
included in an almost daily basis at Glen 
Elm; however, in Japan, parents are 
rarely seen in schools and are not 
viewed as “partners” in their children’s 
education. 
 The Japanese teachers were         
impressed to see the quality and        
accessibility of children’s literature in 
the Pre-K classroom, including the 10 
literacy adventure boxes selected by the 
Pre-K parents. They took many photos 
of the invitations for learning and the 
examples of the inclusion of art and  

nature into the physical setup of the Pre-
K environment. 
 In the Kindergarten class, the      
Japanese teachers heard students read 
books from the classroom’s collection 
and were surprised at the students’    
abilities, independence, and focus at their 
young age.  
 The visit was a great opportunity for 
the Japanese and Glen Elm teachers to 
discuss the similarities and differences in 
programming and resources for students 
who are three to five years of age.  
 

- Submitted by Peggy Adamack, Ursula 
Ceholski, and Dianne Gulka-Tiechko  

Glen Elm Staff 

 INFO is published once a month by 
Regina Public Schools. 
 
For more information, to submit an 
item or to receive copies of INFO, 
please contact Cathy Wall in the 
Communications Department:  
 
Regina Public School Board Office 
1600-4th Avenue 
Regina, SK  S4R 8C8 
 

Tel        (306) 523-3132 
Fax       (306) 523-3031 
E-mail    cathy.wall@rbe.sk.ca 
Web site www.rbe.sk.ca 
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